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Background
The Birkman Method is a powerful tool that identifies

your strengths, behaviors, motivations, and interests.

The Birkman Method is reliable.

This means that the results of the assessment remain

relatively stable over time.

The Birkman Method is valid.

This means that statistical studies have been and

continue to be conducted to ensure that the assessment

measures what is intended.

Purpose
When you have finished reviewing your report you will

know more about yourself, what makes you unique, and

how this impacts you and those with whom you interact.

Being empowered by this information will help you in

virtually all parts of your life.

Specific benefits include:

• Learning what interests you at work and at home

• Discovering what behaviors others notice about you

• Articulating your unique strengths and opportunities

• Exploring your career interests with scientifically-

backed data

For over 70 years, The

Birkman Method® has

been helping people

reach further with our

unique yet scientific

approach to behavioral

& occupational

assessments. Used by

millions of people and

the world's best
companies to:

> develop leaders

> improve teamwork

> explore careers

> select talent

> increase sales and

productivity

What do you hope to learn from your Birkman Report?
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RELATIONAL DISRUPTERS

The following statements are generated from your Component Usual and Component Need scores.

Carefully read each statement and check the ones that are most significant to you.  Remember, a

statement appears because it may be significant for you, not because it is significant.  Only you can

decide which statements are most relevant to you.

SECTION A: How you may upset others without intending to do so

You can be direct and straightforward in one-on-one encounters, and this can upset some

co-workers who prefer you be more diplomatic

You are organized and detail-oriented, and some co-workers don't need as much structure

as you may bring to your interactions with them

You are a natural authority figure, and you can appear more domineering or threatening to

quieter co-workers than you may realize

You have a natural competitiveness, and this can disturb those co-workers who think more

in terms of general rather than individualized rewards

You are naturally energetic, and therefore you may sometimes be tempted to over-schedule

your co-workers

You are able to multitask fairly easily, and some co-workers may need more time to focus

their attentions than you realize

SECTION B: How others may unintentionally annoy you

You may become impatient with co-workers who find it hard to talk with you directly and

frankly

You can tend to be less responsive to requests for meetings that come from others,

suspecting that such meetings may be a waste of your time

You can think that co-workers who prefer to use guidance rather than commands or orders

are ineffective at directing others

You can feel resentful when you are interrupted in some task where you are concentrating

hard
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RELATIONAL DISRUPTERS

SECTION C: Avoiding "derailers" and becoming more effective

Give some co-workers a little more time. Identify those associates who can find it hard to

be direct with you. Allow them a little more time to feel comfortable in one-on-one sessions

with them

Be friendly. Push yourself to participate in those little social rituals with co-workers. Be

present for at least some of their informal group interactions. Learn to value the power of

larger meetings that are not called by you

Rein yourself in over authority issues. Learn daily which situations can benefit from asking,

"What do the rest of you think?" Learn to be patient with those who find it hard to speak up

Understand that some co-workers do better when they divide their attention between tasks

instead of focusing on one thing. Where it is possible, allow them to do this
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YOUR RELATIONSHIP WITH YOUR SPOUSE OR PARTNER

The following statements are generated from your Component Usual, Component Need and Component

Stress scores.  Carefully read each statement and check the ones that are most significant to you.

Remember, a statement appears because it may be significant for you, not because it is significant.

Only you can decide which statements are most relevant to you.

SECTION A: When you are at your best

You prefer to be direct and open in interactions with your partner

You are organized and like to do things a certain way

You like to exercise authority directly in your relationship

You take pride in your material possessions as a symbol of the success of your relationship

Actively doing things together is for you an important part of a good relationship

You like variety and novelty and doing two or more tasks at the same time

SECTION B: What you need

You feel more at ease when your partner is frank and direct with you

Your relationship with your partner benefits from time spent just with one another

It is important to you to feel that you are an authority figure in your relationship

You like plenty of notice of any change affecting your relationship with your partner

SECTION C: Things to work on

Sometimes you can be too terse with your partner, particularly if you feel stressed

You can withdraw when you and your partner have to socialize

You can become outspoken, even domineering, with your partner

You may tend to see disagreements between you as rooted basically in financial matters

You can find it hard to sit still and concentrate
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YOUR RELATIONSHIP WITH YOUR CHILD

The following statements are generated from your Component Usual, Component Need and Component

Stress scores.  Carefully read each statement and check the ones that are most significant to you.

Remember, a statement appears because it may be significant for you, not because it is significant.

Only you can decide which statements are most relevant to you.

SECTION A: When you are at your best

You are generally straightforward in your dealings with your child

You prefer to build your relationship with your child on basic rules, which you want her/him

to follow

You prefer to exercise authority directly with your child where that is appropriate

You like to teach your child the real value of money

You value the time you and your child spend in physical activities

It is natural for you to create an environment for your child that has plenty of variety and

novelty in it

SECTION B: What you need

You like your child to be direct and open with you

You value the extent to which your child wants to be just with you, as opposed to wanting

to socialize

You need to feel that your child sees you as a figure of authority in the family

You prefer that your child not spring surprises on you

SECTION C: Things to work on

You can react adversely if your child's sensitivity prevents her/him from being frank with

you

You can find it hard to participate when your child wants you to be involved constantly in

her/his social activities
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YOUR RELATIONSHIP WITH YOUR CHILD

You can become too domineering and over-assertive with your child

You can place too much emphasis on the importance of your child winning at all costs

You can underestimate the extent to which your child can value a predictable routine
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TIP: You can type in the fields and save this PDF.

After reviewing this profile, what key points or insights did you gain about yourself or others? What

might be the most relevant or valuable to you at this time?

What commitments, lessons learned, or areas for further exploration might you have?

Key Insights Relevant Actions Dates

What strengths could you build on? What areas could you develop?

Build Develop

Who would benefit from knowing this information? What content could be most beneficial to share?

Do you have a timeline to share these insights?

Who will you share this with? What will you share? By when will you do it?

How will you hold yourself accountable in continuing to learn and seek feedback?
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